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4. INTERPRETATION OF WORDS :

(37) Board of Management" means, the
governing body of the bank, comprising of
persons with special knowledge and practical
experience in banking to assist the Board in
carrying out its responsibilities and to
facilitate professional management and

focused attention to the banking related
activities of the Bank.
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54. MEETINGS OF THE BOARD :

| (1) The meetings of the board and the sub-
committees shall be held in the registered
office of the bank.
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54. MEETINGS OF THE BOARD :

(1) The meetings of the board, board of
management and the sub-committees shall be
' held in the registered office of the bank.
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62. DUTIES AND POWERS OF THE
EOARD :

3) Without prejudice to the generality of the
foregoing, such powers and duties shall
include the following

(bg) to take all such other action as

necessary for the attainment of or

conducive to achieve the objectives
of the establishment of the bank.
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62. DUTIES AND POWERS OF THE BOARD :
3) Without prejudice to the generality of the
foregoing, such powers and duties shall include
the following
(bg) Board of Management (BoM):
)There shall be a Board of Management
consisting of five members having special
knowledge or practical experience in respect of

one or more of the following matters, namely:-
a. Accountancy

b. Agriculture and rural economy
c. Banking

d. Co-operation

g. Economics

f. Finance

g. Law

h. Small scale industry

I. Information Technology

|- Any other subject, which would, in opinion of the
Reserve Bank, be useful to the Bank

i) Any person who has had a business relationship
with the bank, in question, during the immediate
preceding three years will not be eligible to
become member. A person having deposits with




the bank will not be classified as having busineg‘
relationship for the purpose. .

(i) Maximum of two members of the BoM may be
drawn from the members of the Board provided
they meet the criteria specified.

(iv) A member of BoM, other than member drawn
from Board is eligible to be appointed in BoM of
more than one bank, subject to a maximum of
three, provided that there is no overlapping in area |
of operation.

(v) The chief executive would be a non-voting
member.

{vi) Any disqualification prescribed for member of
a Board under Act/Rules will also apply to a
member of a BoM.

(vil) The tenure of BoM shall be co-terminus with
the tenure of the Board.

(viii) The Reserve Bank shall have powers to
remove any member of BoM if the person is found
to be not meeting the criteria prescribed by the
| Reserve Bank or acting in a manner detrimental |
to the interests of the bank or its depositors or both.
The Board shall seek concurrence from the
Reserve Bank before removing any member of |
the BoM / accepting the resignation tendered by
any member of the BoM. The Reserve Bank shall
also have powers to supersede the BoM if the
functioning of BoM is found unsatisfactory. After
removal of the member of BoM or supersession of
BoM, Board shall appoint a new member or
constitute a new BoM as the case may be within a
period of three months. As an interim
arrangement, Board may carry out the functions of
BoM.

(ix) The BoM shall exercise oversight over the
banking related functions of the Bank, assist the
Board on formulation of the policy and any other
related matters specifically delegated fo it by the
Board for proper functioning of the Bank. if the loan
committee differs with the recommendations of
BoM, issue may be referred to the Board. In the
event where the Board differs with the |
' recommendations of BoM, it shall do so by
recording, in writing, the reasons thereof.

The functions of the BoM shall include the
fallowing:

a. Rendering expert advice on all proposals being
put up to the Board or any Committee of the
Board for sanction of loans




b. Recommending action for recovery of NPAs,
One Time Settlement or Compromise Settlement
and assisting the Board in monitoring the same

c. Overseeing the management of funds and
borrowings in the bank

d. Recommending proposals for investment of
bank's funds as per the board approved policy

| €. Oversight on internal controls and systems and

risk management in the bank

1. Exercising oversight on implementation of
computerisation, technology adoption and other
incidental issues in the bank

g. Overseeing internal audit and inspection
functions including compliance
viii. Oversight on complaint redressal system

h. Assisting the Board in formulation of policies
related to banking functions, illustratively loan
policy, investment policy, recovery policy, ALM
and Risk management, etc. to ensure that
policies are in tune with Reserve Bank guidelines

.. Any other responsibility as may be delegated to
it by the Board.

(x) The BoM may meet at any time whenever
necessary for transacting the business of the bank,
but, shall meet at least once in a month. The
Chairman of the BoM may be appointed by the
Board, however, the Chairman of the board shall
not be appointed as Chairman of the BoM, If the
Chairman is absent for the meeting, Chairman of
the meeting may be elected by the members of
BoM from amongst themselves. Proper record of
the minutes of the meeting shall be maintained and
the same shall be put up to the Board.

(xi) The quorum for the meeting shall be two-third
of the total members of BoM.

(xii) Members of BoM may be paid allowance /
sitting fees of Rs.---for their service.

(xii) a declaration-cum-undertaking stating that
he/she has fulfilled the "Fit and Proper” criteria
prescribed by Reserve Bank shall be obtained
from the Chief Executive or member of BoM at the
time of his / her appointment.

(bh) to take all such other action as necessary for
the attainment of or conducive to achieve the
objectives of the establishment of the bank.




66.

(9)

mﬂﬁﬂoﬁrﬁmrﬁ_ﬁﬁ E‘EF:‘%}H'J: :S:.E:
EOTRong:

g

SN o RIRrIEIm woneE 3
DY 0RT AT

adﬁmﬁcaﬁmﬁd&. ﬁ@.ﬁm&i} g0

Fhordokon

ﬁ.‘nﬂﬂﬁ&‘a}? nmEoELTo o
s  =mvbHboikmhic o,

moEdodn = Htatnty TioTE

i

iEZFmny dndd, wIm

=2HTONYs 3 F¥hTcE

Tlo
TREIETY
....... (45)
WmodE BeINY,  weriond miE

(47) =3y (48)

66) sosysealr deeraes
eoEyFodnriviy

shoayFeabr deerasy oo 2928 Zwd Serie
shmedy moere OXefr woodn  Zewerabend

sermnav ey

Ealetovd) EvBleleLiawblee Medomeotd E008)
Foodr eerET ENI) =008y, sadsoEy
@@ﬂaomﬁdsﬁ. BmefF wEoidol @0l

e Sl RS Elosy ol delessEn walfoln

SnFgobeerve  EWE  suad  dony slanen
LIEleT (] eEdah Garie mEoes
mmMUmﬁﬁéfémg,

(@)hoeend/80a5t /Bagm =t EIcH

eranletle® ANRT mmmnEiol wegse TR
s, wgme () wilras/ sag wfRoklot®; )

ogesycit  me@aerEd  @mwe, 35 aEmrnenod
sRalolngs Ene ] 60 CATe-41 sleoos
=oleednd chemehosgnl, deebred  Solulrog)

eodor® soobme) shipa/ &b mose) sl
wmokly w=mrrY fa essbuls ROTYL). 83008
toobrdeer@edy  ORESr  wpod® ANO@RAT
ovdtieeen  (SRUEE) HAdRORY,  090ds
LToddr) oFoe SaStceddn wegae gubne

SwoTervel  Bedobe) msmgmmeg LOEITRY,
grichooeses (e weaes) wheed Oree weynsr
Eletiiat iy £3080,FR0DF deer TETY
SrchEdn/mmenbe =ued  domd  wered
=loae £32080, FRodF JeTer EERDY, meelTed
VRESELL.

soo@Pain S08),FI0DF JET0r TFI

ﬁe:-ﬁe:-ﬁn m%ﬁ;ﬁ@% [ fem eBmine Hedn 1
NS ereyrisle ﬁfdéﬂ: TN

9) medrrereocs, sooRdad, asém@_m Fiewndcd,
=oE) evammindad ooy @yndn weedosgny,
Terie wol  @Rndn erigddis ooy o
WENTD)  Tarle eedodolmy Eﬁﬁmﬁ&ﬁﬁﬁ
shE) Beoslatieednt wog myioh SmEYndn o
mmﬁﬁﬁ;tﬂg: |

1) JEO )|




| 66. FUNCTIONS AND POWERS OF THE
CHIEF EXECUTIVE :

| The Chief Executive shall be a full time paid

‘ Chief  Executive Officer and Chief
Administrative Officer of the bank having a

. degree from any recognized university,

| appointed by the board as per Section 290G

| of the Act. In addition to the powers to be
entrusted by the board from time to time
the powers and functions of the Chief
Executive shall include the following: he

shall —

(1)......(8)

(9] remain present in all meetings of the
general body, the board and the sub-
committees and produce all the papers and
| information required at such meetings and
sign the minutes of such meetings along
with chairperson;

(10)...(45)

(46) assist the board in the formulation of
policies, objectives and planning of the
bank;

(47) and (48)
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66. FUNCTIONS AND POWERS OF THE CHIEF
EXECUTIVE :

The Chief Executive shall be a full time paid Chief
Executive Officer and Chief Administrative Officer
of the bank appointed by the board as per Section
29G of the Act after obtaining prior approval by the
general body and Reserve Bank. Such approval
from Reserve Bank may be sought at least three
months prior to the end of tenure of the incumbent
chief executive. He shall be a graduate with (a)
CAIIB / DBF / Diploma in Co-operative Business
Management or equivalent qualification; or (b)
Chartered / Cost Accountant: or (c) Post graduate
in any discipline. He shall not be less than 35 years
of age and not more than 60 years of age and shall
have at least eight years' work experience at the
middle / senior level in the banking sector at the
time of appointment. Reserve Bank shall have
powers to remove the Chief Executive if he is
found to be not meeting the criteria prescribed by
Reserve Bank or acting in a manner detrimental to
the interests of the bank or its depaositors or both.
After removal of the Chief Executive, new Chief
Executive shall be appointed within a period of
three months.

In addition to the powers to be entrusted by the
board from time to time the powers and functions
of the Chief Executive shall include the following:
he shall-

T (B)

(9) remain present in all meetings of the general
body, the board, board of management and the
sub-committees and produce all the papers and
information required at such meetings and sign
the minutes of such meetings along with
chairperson;

(10)....(45)

(46) assist the board and board of management in
the formulation of policies, objectives and planning
of the bank:

(47) and (48)




